Texas Board of Nursing

Leave for Wellness Participation

House Bill 1297, 80th Legislative Session provides that agencies may award up to eight hours of additional leave time each year to an employee who:


A.
Receives a physical examination; and


B.
Completes either an online health risk assessment (HRA) tool provided by the board or a similar health risk assessment conducted in person by a worksite wellness coordinator.

The Texas Board of Nursing (BON) will allow employees to receive up to eight hours of additional wellness administrative leave under the following guidelines:

1.
Completes an online health risk assessment as designated by the BON.  Proof of this assessment will be on file with the agency Human Resource Director.  Proof consists of all six certificate pages from the online assessment showing completion of the assessment.  The BON will not keep any information that is within the health assessment nor the assessment recommendations.

2.
The online assessment tool used by BON employees will be by Blue Cross and Blue Shield of Texas.


1.
Go to www.ers.state.tx.us

2.
Click on Insurance


3.
Click on Wellness Information


4.
Click on Healthselect Website


5.
Click on the Health Risk Assessment


6.
Click on Blue Access for Members


7.
Log In


8.
Click on Personal Health Manager


9.
Click on Take Your Health Risk Assessment


10.
Take all six health assessments

11.
Print out certificates

3.
BON staff may request leave time for the physical examination by filing a blue sheet with their supervisor and specifying administrative leave time with the explanation of receiving a wellness physical examination (maximum of 2 hours).  This blue sheet must be signed by the appropriate supervisor and the agency Human Resource Director who will confirm that a health risk assessment was completed.  The attached document must be completed by your healthcare professional verifying completion of a physical examination.

4.
Once the Human Resource Director receives the HRA Certificates and Verification of completion of a physical examination, the HR Director will forward the award of eight hours of employee wellness leave (EWA) to the agency timekeeper.   

5.
Once awarded EWA, the employee must use this time within twelve months of the award. When using this leave, use the code EWT for employee wellness leave taken.

Certification of Periodic Physical Examination
Note to Physician – The Texas Board of Nursing encourages all employees to see their physician at least annually to get the medical screenings, tests, assessments, or referrals that their physician believes appropriate, and to become aware of their personal health status.  Although we encourage employees to complete a web-based health risk assessment, and discuss their risk factors with you, we rely entirely upon the physician to determine which screenings, tests, assessments, or referrals are appropriate, and what the healthy value ranges are for your patient.

Physician Statement
I provided this patient:
 
a periodic physical examination on this date: __________________.  The examination included appropriate screenings, examinations, tests, and immunizations.   I discussed the results of the patient’s health risk assessment and if appropriate, I have referred the patient for other screenings, examinations, or tests.

Printed Name of Physician 

Physician’s Street Address: 

City/State/Zip: 

Phone Number: 

Physician’s Signature: 

Date: 

Authorization to Release Dates of Periodic Physical Examinations Referenced on this Form
I authorize (name of physician):                                                                                      to release the dates only of my periodic physical examination as specified on this form to the Texas Board of Nursing for wellness program use.  No findings will be released.  I understand that I may revoke this authorization, in writing, at any time.  I further understand that if I do not agree to this authorization, or if I revoke it, I may not qualify for wellness program incentives.  This information is not subject to re-disclosure by the Texas Board of Nursing.  This authorization expires one year from the date signed.

Employee Signature: 

Date: 

July, 2008


